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TPAT Group Personal Accident (& Sickness) Insurance 
Purpose 
This is an employer-financed product designed for the corporate client, to protect the business against the financial loss of an injury to its 

directors or employees, a selected group or named individuals. As an important addition to an Employee Benefits portfolio it will enhance staff 

relations by providing a means of security for employees and their dependents and it will safeguard the most valuable asset of any company, its 

employees. 

 

The policy can also be combined with a Annual Business Travel contract. 

 
Key Benefits 

 One of the widest Policy Wordings in the market 

 Minimal policy exclusions 

 Compensation is payable following the Insured Persons permanent disablement from their usual occupation in the business 

 Loss of speech and hearing as standard 

 Choice of Standard or Standard ‘Continental Scale’ injury cover 

 Variable benefit levels for different categories of Insured Persons 

 Multiple salary or fixed sums available 

 The Policy can include Sickness insurance (if 24hr PA cover is operative) 

 Weekly Benefits paid in addition to Capital Benefits 

 Age limit up to 80 years (up to 65 years Sickness) 

 Spouses/Partners and Children who accompany Employees on a business journey - can be included 

 Competitive premiums 

 Premium calculated on a non declaration, previous year or final adjustment basis to suit 

 No proposal form 

 Highly experienced claims team 

 No “Disturbed Area” Warranty or Exclusion 

 Underwritten by the Insurers detailed in the policy schedule 

 
Background 
Every year in this country almost 4,000 people die in accidents in the home or garden and 2.7 million turn up at accident and emergency departments 

seeking treatment. A significant proportion of these people are in work and as a consequence of their injury take time off work to recover. 

In 2007/08, 34 million working days were lost in the workplace due to 28 million work-related illness and 6 million workplace injuries. On average in 

the UK, each person suffering from a work-related illness or a workplace injury took an estimated 16.9 days off work in the last 12 months. 

In addition, during 2007/08 an estimated 2.1 million people in Great Britain were suffering from an illness they believe was caused or made worse by 

their current or past work. 

These accidents and illnesses have a significant effect on UK business due to employees absenteeism. Nearly one in five of those injured in the 

workplace or become ill due to their working conditions, have had to take between one and six months off work to recover. 
Source: Royal Society for the Prevention of Accidents and Health & Safety Executive 2008/9 

 
Cover 
This Policy provides compensation, regardless of legal liability, in the event of accidental injury which results in death or disablement. 
Accidental bodily injury does not pre-suppose an accident. The cover provides for internal injuries such as strains, slipped discs etc, as well as 
external injuries, provided that in all cases the injury was unintentional and unexpected. 

 
The Policy can provide: 

Capital Benefit, a lump sum following injury that results in: 

 death 

 permanent total loss of 

 one or more limbs (including permanent total loss of use) 

 sight in one or both eyes 

 hearing in one or both ears 

 speech 

 permanent inability to return to the usual occupation in the business 

 permanent partial disablement. (This cover can be provided on a sliding scale of benefits depending on the degree of disablement - often 
known as ‘Continental Scale’) 

 medical expenses necessarily incurred as a result of an accident 

 
Weekly Benefit, normally payable at monthly intervals, in the event of: 

 temporary total disablement from usual occupation (this can be extended to include inability to work because of illness 

 temporary partial disablement i.e. disablement from more than 50% of the usual occupational duties undertaken by the Insured Person 

in the business 

 



 

Special Extensions 

Accidental Medical Expenses Up to 25% of any amount paid under Benefit 1 – 6 subject to a maximum of £25,000 

Bereavement Counselling Up to £250 per week up to a maximum of £5,000 

Catastrophe Additional 25% of the total sum payable 

Catastrophe Critical Responses Counselling Up to £5,000 per Incident 

Coma Benefit £50 per full 24 hours up to a maximum of 104 weeks 

Commuting Expenses Up to £250 per week up to a maximum of £5,000 

Corporate Hospitality £25,000 per Guest subject to a maximum any one Period of Insurance £250,000 

Counselling Up to £250 per week up to a maximum of £5,000 

Damage to Clothing and Baggage Up to £1,000 

Dental and Optical Expenses Up to 25% of any amount paid under Benefits 2 3 4 5 or 6 subject to a maximum of £2,500 

Dependents Benefit Additional 5% per Child up to a maximum 25% of Benefit 1 subject to a minimum of £5,000 

Disability Assistance Up to a maximum of £25,000 

Domestic Assistance Up to £100 per week to a maximum of £10,000 

Executor Expenses Up to a maximum of £2,000 

Facial Disfigurement Up to a maximum of £5,000 

Funeral Expenses Up to a maximum of £10,000 

Hospitalisation £50 per full 24 hours up to a maximum of 104 weeks any one Insured Person 
£500 one off payment if the Insured Person is a hospital in-patient for a period of at least 7 consecutive 
days 

Hospital Visiting Expenses £100 per full 24 hours up to a maximum of £5,000 

Paralysis 
A. total loss of use of all four limbs 

bladder and rectum 
B. total loss of use of two legs bladder 

and rectum 

 
 
120% of Benefit 3 
 
120% of Benefit 3 

Recruitment costs following suicide Up to a maximum of £10,000 

Relocation Expenses Up to a maximum of £25,000 

Retraining Up to a maximum of £25,000 

Visitors Extension £25,000 per Visitor subject to a maximum any one Period of Insurance of £250,000 

 
Nuclear Chemical or Biological Cause Extension 

 included for an operative time of 24 hour, occupational accidents excluding or including commuting 

 
When will cover operate 

 24 hour (at any time) 

 Occupational Accidents Only 

 Occupational Accidents Only & Commuting 

 Away from Premises 

 External Journey 

 Internal Journey 

 Occupants of Vehicles 

 Assault 

 Inching and Crawling 

 On a more restricted basis if required 

 
How do you obtain a quotation? What we need to know. 
Full name, address and business/trade description 
How long established and is the business expanding 



 

 

Insured Persons 
Cover can be provided for all directors or employees, a selected group thereof, or named individuals (if less than 5 Insured Persons). 
A full and accurate description of the persons to be insured categorised into groupings are required. Generalised descriptions such as 
‘engineers’, ‘senior employees’ are not acceptable, as we need to know if they are taking part in any degree of manual work or non sedentary 
duties. 
The more comprehensive details we receive will ensure accurate policy rating relative to the risk exposure. 

 
Cover details 
Benefits (salary related or fixed sum) required and highest salary paid to any one person. 
Operative Time required - N.B. 24 hour cover is normally preferable and it should always be selected for company directors, sales 
representative and others whose working lives may be difficult to define precisely. 

 
Flights 
If flying is undertaken, state the maximum total lump sum benefit for all persons flying together in a multiengine aircraft and/or helicopter 
operating a scheduled service from internal airports 
If any non-scheduled flights are undertaken, confirm how many other flights, type of aircraft and purpose of flights. 

 
Disturbed Areas 
Disturbed areas are ones where war, hostilities or widespread and serious disturbances by way of rioting, civil strife, terrorism or similar forms 
of lawlessness have recently been in progress, are in progress or are reported to be imminent. Travel to such areas is a material fact and such 
details need to be disclosed, including the countries to be visited and the purpose and length of the visits. 

 
Claims Experience 
If a risk has previously been insured a 3 year experience is required to enable us to quote, a 5 year experience is preferable. 
Consideration must be given to whether the policy wording, benefits and sums insured of the previous insurers were consistent with those 
which we are to provide. 
Where there has been no previous insurance, details should be provided of all known accidents (incidents) (or absenteeism records if sickness 
cover required) within a 3/5 year period which would have given rise to a claim. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Towergate Personal Accident & Travel 
10th Floor, West One,  

114 Wellington  Street Leeds LS1 1BA 

Tel: 0113 386 3750  

Email  tupat@towergate.co.uk www.towergate.co.uk 

 
Towergate Personal Accident & Travel and PA & Travel are trading names of Geo Underwriting Services Limited, Registered in England No. 4070987. 

Registered Address: Towergate House, Eclipse Park, Sittingbourne Road, Maidstone, Kent, ME14 3EN. 

Authorised and regulated by the Financial Conduct Authority. FCA Register Number 304800. 
Geo Underwriting Services Limited is a coverholder for certain leading Insurers.  
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